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SETTING THE SCENE: CONCEPTS AND 
PERSPECTIVES

• Define key concepts such as religious diversity governance, women’s participation, local governance in 

the EU context, and the intersection of theology and political science in this domain. 

• Map the empirical area: what do we know about women’s participation in governance (both general and 

specifically in religious-diversity policymaking) in Europe and the EU? 

• Analyze the positive potentials – what women bring to the governance of religious diversity, including 

theological and normative arguments, political science insights, and local level case studies (where data 

exists).  

• Challenges and negative aspects, or limitations: structural barriers, intersectional concerns, unintended 

consequences, and local-level difficulties in applying gender-inclusive governance of religious diversity. 

• Reflections and recommendations for advancing women’s participation in this field.



EMPIRICAL MAPPING: WOMEN, GOVERNANCE 
AND RELIGIOUS DIVERSITY IN THE EUROPEAN 
UNION

• Women’s participation in governance

• Religious diversity governance in Europe

• Intersection: Women in religious-diversity governance



POSITIVE POTENTIALS: WHAT WOMEN BRING TO 
GOVERNANCE OF RELIGIOUS DIVERSITY

• Normative/theological arguments

• Political-scientific arguments



LOCAL-LEVEL ILLUSTRATIONS AND 
POSITIVE OUTCOMES

• Enhanced legitimacy and trust: Women’s participation signals inclusivity and can 

bolster the credibility of diversity policies among religiously diverse communities, 

especially those in which women may be under-represented.

• Broadened perspective and intersectional lens: Women bring attention to how 

faith intersects with gender, migration, socioeconomic status, ethnicity, and care issues. 

This leads to more nuanced and responsive policies.

• Promoting inclusive institutional culture: Women in governance may act as change-

agents, challenging patriarchal structures in both religious and secular institutions, and 

promoting participatory governance, community-dialogue, and mediation.



CHALLENGES, LIMITATIONS AND NEGATIVE 
ASPECTS

• Structural and institutional barriers

• Intersectional and identity complexities

• Local-level practical and policy limitations

• Unintended consequences and critical reflections



REFLECTIONS AND RECOMMENDATIONS: TOWARD MORE 
INCLUSIVE LOCAL GOVERNANCE OF RELIGIOUS 
DIVERSITY

• Strengthening capacity and enabling environments

• Promoting intersectional and inclusive governance

• Fostering community-based participation and dialogue

• Ensuring accountability, monitoring and research

• Theological and normative integration
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